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22nd ANNUAL GENERAL MEETING – October 9, 2013 / Aundeck Omni Kaning Community Centre

Kina Gbezhgomi Child and Family Services – 23rd Annual Report / September 17, 2014

6

MESSAGE from the Board Chairperson and Executive Director
Aanii UCCMM and WUIR Leadership, Service providers and community members:
The 2013/2014 fiscal year has been a busy and productive year for Kina Gbezhgomi Child and
Family Services. It has been a year of accomplishments, challenges, progressive development
and agency cultural growth. The agency continues to benefit from the guidance and direction from
agency team members including the UCCMM and WUIR Leadership, Board of Director members,
Elders, Traditional Knowledge keepers, KGCFS team members and community members.
As a result of two Agency Strategic Planning Sessions involving the UCCMM and WUIR Elders,
First Nations’ leadership, First Nations’ Prevention community team members, Board members,
Agency team members; the Board of Directors completed an updated Vision, Mission and Service
Principles on April 16, 2013 and Five (5) Year Strategic Plan 2013-2018 on September 25, 2013.
Miigwetch to all participants as your participation, feedback, guidance and direction assisted in
completing the agency’s first Kina Gbezhgomi Child and Family Services Strategic Plan. The new
agency Vision, Mission and Service Principles and Strategic Plan continues to guide all agency
developments.
Another key development included the KGCFS Board of Directors enrolment in an Employee and
Family Assistance Program to support our employees with a varied number of personal and family
supports to ensure holistic wellness. The agency also completed new policies in the areas of
Professional Development and Education Leave to support ongoing learning and capacity
development. The KGCFS Board of Directors continues to support employees with the tools and
resources to maintain wellness and excel professionally to ensure service delivery in accordance
with the KGCFS Vision, Mission and Service Principles.
In relation to designation developments, the agency received the results of the January 2013
MCYS Stage B agency review on May 14, 2013 delivered to the UCCMM and WUIR Leadership,
KGCFS Board of Directors and Senior Management Team. The MCYS team communicated that
the agency had completed all of the requirements of Stage B - Capacity Development and was
ready to transition to Stage C - Transitional Phase. This historical milestone was the result of the
dedication, passion, hard work and perseverance of all KGCFS team members, guidance from
Elders and traditional knowledge keepers and support from the UCCMM and WUIR Leadership
and KGCFS Board of Directors.
The Ministry of Children and Youth Services has stated in the Capacity Assessment Review report
of May 14, 2013 that Kina Gbezhgomi Child and Family Services has built a solid foundation to
deliver child protection services. MCYS stated that “…the service delivery model is a unique
holistic approach for serving children, youth and families whereby each community has developed
its own model that defines how the community will work with Kina to keep children safe and
families together. Each community takes on a leadership role in caring for their children. The
foundation of the model encompasses both child welfare prevention and child protection services
to serve the best interests of Aboriginal children and families.”
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Following the approval to move to Stage C on May 14, 2013 the transition phase plans received
Ministry approval on July 23, 2013. The Transitional funding allocation was announced on June
4, 2013 and created challenges for the agency as the funding allocation did not allow full
completion of the transitional phase. The agency revised budgets and with the support of the
Board of Directors and MCYS continued to move forward with a small phase of recruitment for
child welfare services delivery.
The agency management team continued to provide technical assistance to the KGCFS Board of
Directors and Leadership in relation to advocacy for the Community Models and Transitional
Phase progress towards designation. With the support of the WUIR and UCCMM Leadership,
the agency secured the completion of a Cost Benefit Analysis report that demonstrates the
business case of enhanced prevention supports. The advocacy for designation and the
community models included numerous meetings at Queen’s Park, Ministry officials within The
Office of the Provincial Advocate, Ministry of Aboriginal Affairs and The Ministry of Children and
Youth Services including the Minister’s office. The agency had the pleasure and honour of
presenting the Cost Benefit Analysis report to Deputy Minister of MCYS Alexander Bezzina on
August 14, 2013 in Wikwemikong Unceded Indian Reserve through special invite from the
community. The MCYS regional office indicated on September 26, 2013 that assessment of the
readiness for the designation of KGCFS will occur once KGCFS is providing services to all child
welfare services across the jurisdiction.
Kina Gbezhgomi Child and Family Services as a member of The Association of Native Child and
Family Services Agencies of Ontario also participated in the development of the document entitled
Towards the Right Path for Children: A Dialogue on Funding of Mandated and Pre-mandated
Aboriginal Agencies September 2013. The Association Directors presented this report to Deputy
Minister Alexander Bezzina and previous Minister of Children and Youth Services Teresa Piruzza.
The advocacy document centres on how the new provincial Child Welfare funding model does
not meet the needs of Aboriginal youth and families in relation to the impacts of historical trauma,
presenting challenges and ongoing cultural healing. The report also highlights the importance of
funding to ensuring prevention based services, cultural services, inherent rights and the special
accountability to First Nations defined with The Child and Family Services Act.
Other significant developments include the completion of the Designation budget in December
2013 with submission to MCYS in January 2014. Furthermore, another significant milestone was
the completion of the Intra-Jurisdictional Agency Protocol Phase I signed between Kina
Gbezhgomi Child and Family Services and The Children’s Aid Society of the Districts of Sudbury
and Manitoulin on January 17, 2014. This significant protocol ensures the Child Welfare Services
delivery to UCCMM and WUIR Membership within the Districts of Sudbury and Manitoulin.
Kina Gbezhgomi Child and Family Services and The Children’s Aid Society of the Districts of
Sudbury and Manitoulin Executive Directors also completed Joint Communiques’ to update all
staff members at both organizations of key approvals. The agency also invited all UCCMM and
WUIR Leadership, First Nation Prevention team members, KGCFS Board of Directors, Elders,
KGCFS team members and CAS team members to a Transitional Phase Ceremony – Aapji-go-
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gmno-maa-jish-kaa-mi! (We are very successful in what we have done) on January 13, 2014. This
ceremony signified the completion of the last phase to KGCFS Designation and included
teachings about the UCCMM and WUIR First Nations, KGCFS Designation updates and
ceremonial celebration. The event also signified the UCCMM and WUIR vision in relation to
reclaiming First Nations child welfare within The Districts of Sudbury and Manitoulin.
The KGCFS Board of Directors, Executive Director and Manager of Services were also honoured
to join the Anishinabek Nation Child Welfare Working Group in February 2014 and continue to
remain committed to the Child Care Law developments. This group continues to meet every two
months.
Protocol development also gained momentum this year starting with the Joint Community
Stakeholder Sessions in March 2014 on the Island and in Sudbury including all services providers
within the following services areas: Police Services, Hospitals, School Boards, Healthy
Babies/Healthy Children and Violence Against Women Services within the Districts of Sudbury
and Manitoulin. The agency completed designation status updates and the feedback and support
was astounding. Subsequently, draft protocols were shared for discussion in July 2014 with further
work and agreements in various stages of finalization. All stakeholders present at the sessions
signified commitments to work with KGCFS and support for the delivery of First Nation Child
Welfare services to UCCMM and WUIR members, along with other areas of collaboration and
partnership opportunities. One participant present at the March 2014 session indicated that this
was the first time that the full sector of First Nation and non - First Nation Child Welfare, Social
Services, Health Services, Education, Violence Against Women Services and Police Services
providing services to First Nations came together regarding Child Welfare.
The agency also continued to strengthen community partnerships and provide agency information
to member First Nation communities through many special invites to community forums,
community engagement sessions, presentations and reports at UCCMM and WUIR Chief and
Councils and UCCMM Tribal Council meetings.
In the Spirit of the Family,
Kevin Mossip

Denise Morrow

KGCFS Board Chairperson/President

Executive Director
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Annual Report for 2013-14 from the Administration Department
By Michael McGregor, Manager of Administration

Significant changes and growth associated with preparations for operations as a child welfare
agency presented many challenges to the Administration Department in 2013-14. However, the
administrative staff have once again proven to be more than up to the challenge on all
administrative fronts. Some of the highlights are as follows:
The Finance staff have been
instrumental in successfully
managing
the
agency’s
growing finances which have
grown by over 10% to
$5,747,892. The offsetting
expenses of $5,341,671
have resulted in an overall
Excess of Revenue over
Expenses in the amount of
$406,221 for the year ended
March 31, 2014.
Human
Resources
has
coordinated the recruitment
of 13 new child welfare
employees over the past
year. This represents almost
30% of the projected full child
welfare
staffing
requirements.
The
remaining child welfare staff
are expected to be in place
by December, 2014.

Information Technology (IT) staff have tirelessly continued their work in implementing
numerous IT solutions designed to enhance organizational efficiencies. This includes further
improvements to the agency’s intranet and website, network infrastructure and roll-out of
required technologies for new office locations. Significant progress has also been made on
the coordination of plans to implement the Frontline – Finance and In-Care modules to better
track and serve clientele.
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Administration Department
Strategic Planning Retreat
at Rainbow Lodge. Pictured
from left to right are Troy
Thibault, IT Supervisor, Todd
Wabegijig, Finance Manager,
Jacquie Allen, Coordinator of
Training
and
Planning,
Miranda
Corbiere,
Receptionist (MFN Office),
Connie
Trudeau,
Receptionist (Main Office),
Victoria
Shawongonabe,
Finance
Clerk,
Michael
McGregor,
Manager
of
Administration, and Karen
Trudeau,
IS
Technician
(seated at front). Missing
from
photo
Russell
Pitawanakwat, HR Officer

And there’s much more….Evidence of administrative involvement can also be found in work
completed on the Cost Benefit Analysis for Prevention Programming report; research and
selection of suitable urban and local office space; upgrades to the agency’s pension and benefit
programs; various policy and procedure upgrades; and the development and printing of the new
agency brochures.

The administration Team
takes great pride in knowing
that their hard work has
contributed towards meeting
change
and
growth
challenges and that this has
positioned the agency that
much closer to delivering
child welfare services in our
communities.
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Report on Training Highlights for 2013-14
By Jacquie Allen, Coordinator of Training and Planning
The 2013-14 fiscal year was exciting and eventful in the training department. Three hundred and
seventy (370) hours of training were completed encompassing 11 training events, including 2
series of the Child Welfare Professional Training (CWPT) series with the help of visiting instructors
from Anishinaabe Abinoojii Family Services, Tikinagan Child and Family Services and Weechi-itte-win Family Services.
The Ontario Association of Children’s Aid Societies (OACAS) CWPT series is a key component
of the Ministry of Child and Youth Services training requirements for designation, and includes 8
modules and 20 days of training in total. Twenty-nine direct service child welfare workers from
KGCFS as well as from community prevention teams participated in this training by the end of
March 2014.

Child Welfare Professional Series Training: Series 2 Participants: back row from left to right: Valerie
Lavallee, Rachel Mishibinijima, Lana Neville, Vanessa Paibomsai, Bonnie Trudeau, Natalie Flamand,
Debbie Shawana, Lois Nahwegahbow. Bottom row from left to right: Darlene McGregor, Maureen
Trudeau, Celina Blackhawk (instructor) and Jacquie Allen.

As well as providing workers with an understanding of the mainstream legislative framework and
regulations that govern child welfare work in Ontario, another key goal was to develop skills and
strategies for engaging with families and communities in empowering, respectful and culturally
safe ways, to help keep children safe and well.
The inclusion of community prevention workers in the CWPT is a new development resulting from
successful advocacy with OACAS by KGCFS leadership. This significant change represents one
small step in the de-colonizing of the child welfare practice and an important shift in creating a
more collaborative and culturally appropriate process.
Another important part of the re-claiming of child welfare practice is training in community case
conferencing. This training helps workers to develop skill and understanding in engaging
immediate, and extended family, as well as community members in developing safety plans
necessary to keep children safe in their homes, with their families and in their communities. An
essential part of resolving the historical trauma of the residential school and child welfare systems
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is re-building family and community connections, and the community case conferencing process
is a central part of the process to accomplish this goal. Two community case conferencing training
events were held in March 2014.
Perhaps the most impressive highlight of the past fiscal year was the Transitional Phase Opening
Aapji-go-gmno-maa-jish-kaa-mi held on January 13. This event brought together mainstream and
Mnidoo Mnising service providers and decision makers to celebrate the beginning of the transition
phase of the designation process, as well as to learn more about Anishinaabe community and
cultural strengths. Chi-miigwech to everyone who helped to make these events successful and
empowering.
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Annual Report for 2013-14 from the Services Department
By Carolyn Sinclair, Manager of Resources
The 2013 - 2014 Fiscal Year has been a successful year with many positive developments for
Kina Gbezhgomi Child and Family Services in reaching the level of the child welfare designation
process of ‘Stage C’ and our journey to designation.
As we continue to move forward on the framework and the designation process we are finalizing
the protocols and have commenced meetings with the recommended community stakeholders.
The following community stakeholders are Violence Against Women, Healthy Babies Healthy
Children, Policing, Education and Hospitals.
Our transitional phase planning with the Children’s Aid Society of the Districts of Sudbury and
Manitoulin continues with momentum. As we are progressing and moving forward, we are
currently at different stages within the transitional phase planning which involves mentoring, job
shadowing and case coordination.
Program Milestones/Progress
The agency continues to work with the Ministry of Children’s and Youth Services, the Children’s
Aid Society of the Districts of Sudbury and Manitoulin and our UCCMM member First Nations and
Wikwemikong Unceded Indian Reserve.
The recognition of our unique holistic approach for serving children, youth and families whereby
each community has developed its own model that defines how the community will work with Kina
Gbezhgomi Child and Family Services to keep children safe and families together. Each
community takes on a leadership role in caring for their children to incorporate a ‘wrap around
service model’. This assists in the creation of a strong foundational model that encompasses
both child welfare and prevention services.
Status update on the Capacity Development on the framework to Designation



Stage B - Capacity Development - developing the organizational and service delivery
capacity to deliver child welfare services 2008 - May 14, 2013
Stage C - Developing a transition plan and begin implementation of service delivery
through the Aboriginal delivery organization May 14, 2013.

The hiring of Kina Gbezhgomi Child and Family Services child welfare team in Phase II (July/14).
The ongoing commitment and dedication of the transitional phase plan is moving in a transparent
process and positive manner and I acknowledge and appreciate the Children’s Aid Society of the
Districts of Sudbury and Manitoulin Executive Director, Director of Services and Managers for
making this a smooth transition.
We continue our ongoing partnerships with communities and implementing the commitment of
the community models, joint planning, staff training and ongoing consultations.
Program Developments:
To continue our focus on the capacity development framework and the transitional phase planning
which includes training to our member First Nations Prevention Teams.
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Operational Meeting, Sudbury, Ontario - August 18. 2014
(Left to right: Tiffany Recollet, Administrative Assistant, Carolyn Sinclair, Manager of Resources, Denise Morrow,
Executive Director and Michael McGregor, Manager of Administration.

The Transition Phase Plan - KGCFS Child Welfare service delivery in collaboration with member
First Nations and WUIR.
On January 13, 2014 The Joint Planning Committee - KGCFS and CAS – Arranged the
Transitional Phase Ceremony/Celebration.
Key themes to date - Jurisdiction as top priority. Need for culturally based, holistic and
preventative supports, capacity development and resource needs and alignment across
ministries.
Program Initiatives:





To maintain positive relationships with our leadership, elders and stakeholders by
providing quality services with our UCCMM First Nations and Wikwemikong Unceded
Indian Reserve.
To provide a sustainable child welfare service that represents our families and children
with a holistic approach utilizing our culture and traditions.
To ensure we are following the direction of the vision and mission statement.
To provide ongoing capacity development, governance, accountability and program
design.
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Departmental Staffing:
The Manager of Resources provides supervision to the Supervisor of Support Services, the
Customary Care Coordinator, Family Services Supervisor, After Hours Workers and
Administrative Assistant and provides occasional coverage for the Foster Care Supervisor and
the Executive Director.
Provides ongoing collaboration and support to our member First Nation Prevention Teams of
Zhiibaahaasing, Sheshegwaning, M’Chigeeng, Aundeck Omni Kaning, Whitefish River and
Wikwemikong Unceded Indian Reserve.
Closing Remarks:
It has been an exciting time for the agency with respect to receiving partial transitional funding
from the Ministry of Children’s and Youth Services to move towards our next phase of the
designation process.
The positive relationship we maintain with our sister agency in relation to child welfare will
continue in a transparent process in a professional manner. The ongoing commitment and
dedication of the transitional phase plan is moving in a positive manner and I acknowledge and
appreciate those involved for making this a smooth transition.
I would also like to acknowledge our prevention teams in our UCCMM communities and
Wikwemikong Unceded Indian Reserve for the ongoing commitment and dedication to the
services provided within each of our communities.
We continue to maintain the ongoing commitment and communication with each of our
communities to establish positive engagements in our service delivery model.
Our wrap around service model is a holistic approach in helping our families and children. By
working together with prevention and the Intake, Family Service and Child in Care Workers our
approach with be a strong foundation to create healing, continuity and trust.
I am extremely happy to be a part of this journey of the designation process and the strong
commitment of our leadership, Elders, Kina Gbezhgomi Child and Family Services Board of
Directors, community stakeholders and our teams within the agency. Miigwech.
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Prevention Stats – 2013 - 2014
Child and Family Services - 2013-2014 Statistical Data
per First Nation
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Annual Report for 2013-14 from the Legal Department
By Susan M. Hare (Genoodmagekwe), Legal Counsel
Ahnee. I provide legal counsel services on a half time basis since January 2014.
Currently we are not mandated and so my legal services are in preparation of that event as well
as some corporate and other legal advice. I am preparing and beginning work on a Legal
Transition Plan, part of which is to meet with local Judges, Justices of the Peace, and court
personnel. We will be hiring a Legal Assistant to help with the process of set up and to make sure
we are “at the gate” and ready. There are set dates for transitioning actual legal files as worked
out with present C.A.S. Counsel. I have been attending family court on the Island and meeting
with Band Representatives to assess caseload.
Training
I have been conducting training to present staff, including Band Representatives on those
“Aboriginal legal” issues not covered in the regular C.A.S. module training that the workers
receive. We have had sessions on “who is an Indian child”; “drug testing and cutting of hair”; and
case law on how the courts view Aboriginal cases and their reasoning. Sessions also included
hands-on writing. As each new group of workers come on board, Jacquie Allen and myself take
them through their training requirements.
Customary Care
I presently provide advice and support for Customary Care Agreements to the workers. I, and my
colleague at C.A.S. Sudbury have made recent revisions to the Customary Care Agreements
which reflect practical usage.
CAS Senior Counsel Networking Group
I have attended this provincial-wide group meeting in Toronto and will be attending further
sessions. It is an opportunity to be up on the most recent issues, one of which is a shared data
program Ontario-wide. I made a presentation on “transition” with D. Dubois of CAS SudburyManitoulin and it was well received. This group also has an on-line site, through which we ask
questions and share the information – which benefits all.
Summary
Having worked in child protection for the past 19 years, I am aware of evolving legal needs of our
communities. I am also well acquainted with our judiciary and legal colleagues. I anticipate an
acceleration of activity from December 2014 on into mandation and welcome it! Miigwech.
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Annual Report for 2013-14 from the Foster Care Department
By Scott Madahbee, Foster Care Supervisor
During the course of the year the foster care department has continued to maintain strong working
relationship with all of the First Nations. We appreciate our partnerships with Band
Representatives and their willingness to help us with the planning for children. The department
has helped coordinate placements within the First Nations for our children to stay in our First
Nation communities in our First Nation homes. We have supported all of our foster parents with
the supports necessary to ensure safe, nurturing and family orientated homes. The foster care
department will always advocate and support the First Nations when issues arise with children in
other jurisdictions and children placed outside of their communities.
A focus for the Foster Care Department during the year was to ensure that all staff received the
mandatory training required for designation as a Children’s Aid Society. This meant staff attended
workshops facilitated by the Ontario Association of Children’s Aid Societies to become qualified
to complete SAFE home assessments on foster parent applicants; the PRIDE training curriculum
that prospective foster parents will be participating in; and, the Train the Trainer program for
PRIDE that is required in order for the agency to deliver the PRIDE training. All of the
departmental staff and two foster parents completed ten sessions of PRIDE training offered by
the Children’s Aid Society of the Districts of Sudbury and Manitoulin.
While we believe it is best for children to live with their families, this is not always possible. Our
foster parents, often an extended family member of the child, open their homes to children in need
of a nurturing and safe home to live in for either a short or long period of time. The agency held
several events this year to honour and recognize their commitment and significant role in the
services delivered by Kina Gbezhgomi Child and Family Services. The Foster Parent Christmas
Gala was attended by 200 people and thoroughly enjoyed by all. The annual Foster Parent
Appreciation Dinner was held in June 2013 with 150 people attending. The agency also offers
professional development opportunities to foster parents throughout the year. A number of foster
parents attended a conference on Fetal Alcohol Spectrum Disorder and the Language
Conference. Throughout the year, there were opportunities for foster parents to come together in
a group to discuss items of interest to them and receive training in areas they requested. This
support was well received and the agency will be facilitating these groups on a regular basis in
the upcoming year.
As of March 31, 2014, there were a total of 51 Kina Gbezhgomi Child and Family Services
licensed foster/customary care homes providing services and supports to 58 children, in addition
to 22 support homes and 29 support people to support the foster homes. There remains a need
to recruit additional homes within the member First Nation communities as there continues to be
children placed in non- First Nation Society homes. To ensure that children remain in their First
Nation communities, recruitment remains a priority for the Foster Care Department.
Staff members attended community events whenever invited to set up promotional material and
talk with individuals about what it means to be a foster parent. Recruitment of foster parents is a
constant challenge and with that in mind, a position was recently created within the Foster Care
Department that is dedicated to recruitment of foster parents and facilitating foster parent support
groups. We are confident this will provide increased visibility and support for our foster parents.

Kina Gbezhgomi Child and Family Services – 23rd Annual Report / September 17, 2014

19

Annual Report for 2013-14 from the Customary Care Department
By Maureen Trudeau, Customary Care Coordinator
The Customary Care Program is based on our Anishinaabe cultural belief system. It is a program
that recognizes and respects inherent rights of the Anishinaabek. This current model of
customary care will be implemented only if a child is deemed in need of protection, as identified
through a Child Welfare Authority or the Courts and the respective First Nation community
declares that the child(ren) are cared for under a Customary Care Agreement, through a Band
Council Resolution. Our historical practices are the foundation to customary care in the 21st
century.
Milestones:
- Completed the OACAS and ONLAC Training Module Series / certification.
- Committee member to both the Cultural / Wellness Committee and Health and Safety
Committee.
- Success in reuniting children to the biological parents after being placed in Customary
Care for temporary and short term periods.
Challenges:
- Coordination of Customary Care Agreements and management of referrals, court dates,
travel, meetings and case conferences. Extremely challenging to work around worker
schedules, court time-frames and completing administrative tasks.
- When a parent does not fully register their child on either a Birth Registration or with Band
Membership, i.e. - do not identify the biological parent name or parent unknown. These
types of discrepancies have an impact upon the child’s eligibility for status and future
entitlements, i.e. – non-insured health benefits and post-secondary education.
- When a parent do not update their file (Kina Gbezhgomi Child and Family Services, Band
Offices, Children’s Aid Society) or else maintain contact with family members. When
meeting with parents to sign new agreements, emphasis is placed on the importance with
“Agreement of the Parents/Caregivers, i.e. – (c ) Will notify Band Representative or Kina
Gbezhgomi Child and Family Services of any change or residence and will maintain
contact with the child as per the Plan of Care.
- The Customary Care Coordinator is in constant dialogue with all parties involved to ensure
our children are in close proximity with family due to the lack of funds for parent(s) to
maintain access visits as we may go out of jurisdiction to accommodate family requests.
Initiatives:
- On-going dialogue regarding in-service informational sessions to be organized for staff
and family awareness on Band Membership and for the importance of registering our
children and maintaining our family information current.
- On-going support and specialized training for customary care parent(s) to be better
equipped to care for high needs child(ren).
- Kina Gbezhgomi Child and Family Services Legal Counsel to review existing templates in
regards to Customary Care breakdowns and work upon the logistics of including a clause
that is presently being reviewed by management.
In closing, we need to support and empower our families to be active participants in decisions
that affect them and their children.
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Annual Report for 2013-14 from the Cultural Area
By Gail Assiniwe, Chairperson of the Cultural / Wellness Committee
The Cultural / Wellness Committee Terms of Reference received Board of Director approval on
December 17, 2013 and is delegated the responsibility:
-

-

-

To provide advice and recommendations on future developments to implement cultural
and wellness standards, development and adaptation of policies and procedures,
practices into the agency’s wide delivery of services including training and educational
sessions.
To provide advice and support on the planning, implementation, monitoring, evaluation
and reporting of cultural and wellness activities throughout administration, programs and
services delivery by the agency.
Maximize opportunities to establish new partnerships, networking, information sharing
with other organizations in the delivery of wellness, cultural teachings, learning,
programming, counsel and / or research endeavours together with collaterals in relation
to cultural and wellness standards, practices and adaptations.

Within the 2013-2014 fiscal year, the Cultural / Wellness Committee supervised an initial process
to develop a Cultural Resource Listing whereby a number of community resources were
approached to record areas of their specialty in offering varied teachings and / or ceremonies.
The development of this resource listing remains a priority.
The committee organized a Drum Making Session in September 2013
followed by feasting ceremony to assist agency employees in their individual
wellness while contributing to their own personal bundles. The employees
who participated were subsequently welcome to join the newly established
agency Hand Drum Group.
During quarterly General Staff Meetings, the committee assures feasting of
bundles including team building / cultural activities available to all staff. In
December 2013, a Welcoming Ceremony was held to welcome new agency
employees. In January 2014 the committee assured cultural elements were
included into the Transitional Phase Opening Ceremony between Kina
Gbezhgomi Child and Family Services and The Children’s Aid Society of the Districts of Sudbury
and Manitoulin.
In addition, the committee will determine the utilization of appropriate cultural resources at special
meetings or agency functions; more specifically when government delegates may be involved to
assure our integration of cultural practices are embraced.
The Cultural / Wellness Committee looks forward to continual planning efforts to expand upon
cultural developments inclusive of all agency administration, programs and services while
preserving the agency’s vision, mission and service principles as our cultural foundation.
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I would also like to take this opportunity to respectfully acknowledge the passing of two women
elders who graciously served Kina Gbezhgomi Child and Family Services as Elders-in-Residence
since 2010. We humbly appreciate the share of their lives with us at Kina Gbezhgomi Child and
Family Services with their cultural knowledge, wisdom and laughter. Baamaapii Kaawabmin

In Remembrance…..
Irene Florence Rubina Bondy-Bah
‘Animkii Naapkwagonoh Kwe’
February 4, 2012 at the age of 57

Karen Mary Louise Manitowabi-bah
“Niizhomakwagaabwiikwe”
July 6, 2013 at the age of 53

Kina Gbezhgomi Child and Family Services – 23rd Annual Report / September 17, 2014

23

Joint Planning Session – Wikwemikong
June 2012
Chief and Councils UCCMM / WUIR, Elders,
Elder Advisory Group, Board of Directors

Wikwemikong Chief & Council / Kina
Gbezhgomi Board of Directors
Alexander Bezzina, Deputy Minister, MCYS
August 14, 2013

Ministry Release of Stage B Report
Completion of Stage B –Approval to
proceed to Stage C / Transition Phase
May 14, 2013 – Wikwemikong Arena

Community Stakeholder Session –
Sudbury / May 2014
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Ministry of Aboriginal Affairs Visit – Wikwemikong – May 14, 2014

Minister of Children and Youth Services, Tracy MacCharles Visit – Wikwemikong – August 26, 2014
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Transitional Phase Opening – January 13, 2014 / Manitoulin Hotel & Conference Centre
Kina Gbezhgomi Child and Family Services / The Children’s Aid Society of the Districts of Sudbury
and Manitoulin
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